New Jersey Institute of Technology




December 24, 2015

Re: 2016 Faculty Separation Incentive Program (FSIP)

Dear Colleagues:

NJIT is pleased to announce that it will offer a voluntary retirement incentive program for its
tenured faculty who meet certain criteria and who choose to retire at the end of Spring™ 16
(08/01/16), Fall’16 (01/01/17), Spring’ 17 (08/01/17) or Fall’'17 (01/01/18).

This once-in-a-decade program has been designed with the goal of enabling faculty who are
ready to retire to do so in a thoughtful and planned way.

To be eligible to participate in the program, tenured faculty members must meet the following
criteria:

TAs of June 30, 2016, have a combined age and years of service at NJIT equal to, or greater
than 80 (Age and service will be calculated as of June 30, 2016, irrespective of retirement
date.)

{Be age 55 or older

fHave completed at least 10 years of service at the university as a regular full-time employee

{Be enrolled in the Alternate Benefit Program (ABP) retirement plan

{Be in paid active employment status with the university as of March 31, 2016

7Sign a binding commitment to retire by March 31, 2016.

Participants who apply and meet all program requirements will receive an incentive payment
equivalent to their annual salary, as of June 30, 2016, multiplied by a ‘payout multiplier,” which
is based on sum of the employee’s age and years of service as indicated below:

Sum of Age and Years of Payout
Service Multiplier
140 or more 1.60
130.0 to 139.9 1.55
120.0 to 129.9 1.50
110.0to 119.9 1.45
100.0 to 109.9 1.40
90.0 to 99.9 1.35
80.0 to 89.9 1.30




Participants may elect: one lump sum payment; or, six equal semi-annual payments spread over
three calendar years; or, ten equal semi-annual payments spread over five calendar years.

Eligible faculty may elect to participate in the program by signing a binding commitment to
retire by March 31, 2016. The Offices of the Provost and Human Resources will offer

information sessions and other planning resources for interested participants in early Spring
2016.

| hope that you will consider taking advantage of this once-in-a-decade program, if it helps
meet your retirement planning needs.

Sincerely,

Kay Turner, Esqg., SPHR

Vice President Human Resources
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RETIREMENT CHECKLIST

A.NJIT Forms to be completed:
1.Irrevocable and binding commitment to retire - determine your
retirement date and submit your intent to Department of
Human Resources in attention of Kay Turner, Vice President HR.
Should be submitted on or before March 31, 2016.

2.Separation Agreement and Release - at least 30 days prior to
your retirement date, sign the Separation Agreement and
Release with Holly Stern, Vice President Legal Affairs/General
Counsel.

Retirement Date | Agreement to be Signed

by

August 1, 2016 July 1, 2016

January 1, 2017 | December 1, 2016

August 1, 2017 July 1, 2017

January 1, 2018 | December 1, 2017

B.Actions to be taken with external agencies:
1.Contact the Social Security Office (if you plan to apply). You
can collect social security at age 62 with a permanent reduction
(approximately 25% lower than waiting until you reach full
retirement age). For information on social security benefits call
1-800-772-1213 or visit their website: www.ssa.gov

2.Approximately 3 months before your retirement date complete
an ABP Application for Retirement.

Retirement Date | ABP Retirement Application
to be Submitted by

August 1, 2016 |May 1, 2016

January 1, 2017 | October 1, 2016

August 1, 2017 |May 1, 2017

January 1, 2018 | October 1, 2017



http://www.ssa.gov/

Make arrangements with the service provider to withdraw
funds from your 401(a) retirement account. Retirement
income for ABP participants is based on investment earnings
and the payout option. NOTE: If you do not take a
distribution from the account, you will not be eligible to
receive State health, prescription drug, dental or life
insurance benefits in retirement.

3.Enroll in the NJ State Retired Group Health Benefits Plan —
enrollment forms are mailed to you by NJ Division of Pensions
and Benefits upon receipt of your ABP retirement application.

4.Enroll in the Retirees Dental Expense Plan - enrollment forms are
mailed to you by NJ Division of Pensions and Benefits upon
receipt of your ABP retirement application.

5.Contact the service provider to withdraw funds from your
voluntary 403(b) and/or 457 tax deferred annuity plan(s), if
applicable.

6.If you, your spouse or civil union/same-sex domestic partner is
65+, you must enroll in Medicare Parts A&B. You can enroll in
Medicare online at: www.ssa.gov or the Medicare Website:
www.medicare.gov or call Medicare’s toll free number 1-800-
633-4227.

7.Automatic enrollment to current Health Benefits coverage upon
retirement. To make changes to the Retired Group State Health
Benefits Plan complete a Retired Status Health Benefits
Enrollment Application. You must attach a copy of your
Medicare ID card to the Application as proof of enrollment, if
applicable.


http://www.ssa.gov/
http://www.medicare.gov/

8.The life insurance benefit will reduce to 50% of final salary. If
you wish to purchase additional life insurance, you have 31
days following the date of retirement to contact the Prudential
Group Life Conversion department at 1-877-889-2070. The
Group Number is G-14800. You must have 10 years pension
credit and at least be the age of 60 to be eligible for the life
insurance benefit in retirement.

9. Check/Update beneficiaries

10. Contact your bank for direct deposit



RECEIVING YOUR RETIREMENT INCOME

How much will | need during retirement is a tough question because everyone’s situation
is different. Many financial experts estimate that individuals will likely need a total
monthly retirement income equal to 80% of their pay.

fRetirement income is based on investment earnings and payout
options.
fHow you receive your income is up to you.

{For information on income options and allocation choices, contact
your investment carrier.

fiYou must elect a minimum distribution of $1,000 to retire; otherwise
you will not be eligible to receive retirement benefits.



REQUIRED MINIMUM DISTRIBUTION

Tax law requires individual retirement account holders to begin taking out at least
minimum amounts, known as required minimum distributions, or RMDs, from their
accounts once they reach age 70 .

Required Minimum Distributions (RMDs) generally are minimum amounts
that a retirement plan account owner must withdraw annually starting with
the year that he or she reaches 70 V2 years of age, or, if later, the year in
which he or she retires.

You are required to begin receiving Required Minimum Distributions
(RMD) from your retirement account no later than April 1 of the calendar
year in which you turn age 70 %2, or April 1%t of the year after you retire,
whichever is later. If you do not take the RMD, the Internal Revenue Code
imposes a penalty.

Contact your ABP service provider (TIAA-CREF, Mass Mutual, MetLife, AXA,
Prudential, VOYA or VALIC) regarding the RMD.

RMD payments are reported to the IRS as income. The distributions are
taxable due to the fact that contributions were made on a tax-deferred
basis.

Please review IRS quidelines regarding the minimum distribution
requirements for pre-1987 contributions.



STATE AUTHORIZED ABP SERVICE PROVIDERS

(Investment Carriers)

AXA Financial (Equitable)............cccooiiiiiiiiiiiiiii. 866-752-0072
Mass Mutual (aka Hartford).........c.coooiiiiiiiiiiiii, 866-490-3656
VOYA (aka ING AetNa).....couveuiniiiiniiiiiiiiiieieeeeeeeene 877-873-0321
METLif. ce et 800-492-3553
Prudential.......ccoeiiininiii e 570-341-4837
TIAA-CREF... .t 800-842-8412

VALIC . . e et 800-448-2542



SICK LEAVE PAYOUT

Faculty members are not eligible for this benefit unless they served part of
their tenure in an administrative position.
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HEALTH BENEFITS AT RETIREMENT

Active medical, prescription drug and dental coverage continue to the end
of the retirement month.

Retiree medical benefits begin the first day of the month following
retirement (enrollment is required if changing plans).

Example:
August 1, 2016 retirement date:

TActive employee benefits end August 31, 2016.
TRetired |
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